
SYRACUSE POLICE DEPARTMENT

INTERNAL AFFAIRS DIVISION

CASE REPORT: 00S 18-69

DATE: 15 Nov. 2018

REPORTTO: Chief of Police Frank L. Fowler

INVESTIGATION BY: Lieutenant Russell W. Gates #225

COMPLAINANT:
b, bt, c,c2

COMPLAINT: Harassment

INVESTIGATION: In response to a Civilian Complaint Report romSENN initiated an b
investigation into alleged actions by Police Officers Joseph Moran and David Craw during a traffic stop.
involvingNNN b

NOTE: In the courseofthis investigation itwas learnedthatISSNhad confused the names of ~~ b
Police Officers David Craw and Joseph Moran so where he referred to Officer Moran he was actually
talking about Officer Craw.

At approximately 1300 hours on 06 August 2018 | spokewithISSN He began by informing b
me that he is frequently stopped by Officer Moran. [ISMlsaid that the officer tops him regardless of ~~ b
whether he is walking or driving. On August 4° 2018, according toIIe was stopped by Officer b
Craw and his partner, Officer Moran, and issued 2tickets.ISSSaid that Crawfirst asked him if he. b
had a drivers licenseand[Mitold him that he did. Then Craw told him he had somethingto show b
him. He said Craw pulled out his cell phone and showed him one of his (I Facebook posts in b |
which he referred to Craw as a “dickhead”. He said Craw began calling him names and threw his license.
on the floor of the car and threw two traffic tickets at him. [ESS]said Craw then tried to get him to b
pose for a picture with him so he could put it on Facebook “to show the world how much of an asshole |
am”. He described Craw leaning in toward him in the drivers seat to get the picture. IESsaid he b
ducked out of view and refused to allow his picture to be taken.
I: vided me with copiesofhis tickets and the Facebook post he said Craw showed him. b
IcccNSS =< 2 witness to his encounter with Officers Moran and Craw. b.
Ispoke with her by phone at 1222 hours on 25 September 2018. She informed me that shewas a
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passenger inIEehiclewhen this incident tookplace.[NJJMlinformed me that they came to a b
stop sign and whenSESERturned thecorner she sawa passing police oficr stareatINN After b
they got around the corner accordingtoJESSENE pulled over to the curb and stopped. Officers b
Moran and Craw pulled up behind them. She told me that the officers did not say why they were
stopping them,butjust kept aking INEM heknew differnt people. NEBR she said, kept denying b
that he knew anyo the people. INEM not refer to the officers by name ony by description. She b
described OfficerCraw astellingIME “Han tight. We got something for your. She said the officers b
returned to their patrol car for whatshe thought was nearly 10 minutes. Craw then returned toJE~~ b
and showed him his phone containing some comments from Facebook page in which he b
referred to Craw as a “dickhead JERsaid Craw yelled atBESnd called him names, Then he b
gave him tickets. Craw then told ISEBEERC0 get out of the car and take 2 “selie” with him “0 he could b
showwhat an asshole heis”.IEE said the offices then went back tothe police car, but before they b
left one of the officers got on the loudspeaker and said, “God bless America and theasshole,IESE b
INUSLrot know which officer saidit an could providenofurther information. b
Having heard nothingabout the loudspeaker comment prior to my conversationwithNESE | b
‘again spokewithISSNapproximately 1135 hours on 27 September 2018. He told me that b
there was a comment mad on the loudspeaker that he thought at the time should not have been, but
he did't remember what was said and he didn't know which officer made the comment.
Ialso asked {Nfhe or his vehicle were searched. He told me no. He said it was his belief that b
because he produced license the officers had no reason to search him or the car.
On 20 September 2018 | emaileda request to Police Officer Moranasking him to provide a 10.1
regardinghis involvement with his incident. Having received no response, | enta second notice on 25
September 2018. Moran did produce the memo. | found the memo to begin a Moran's reports normally
do when he describesevents leading to traffic stop. However, the detailed description ended once the
stop wasmade and ISS encountered. Moran provided no descriptionof[EESEactions, b
comments or any verbal exchange between the officers anJS Instead Moran provided 2 4 b
sentence response that aid he issued 2 tickets, He did't call [REE ames, show him photos on his b
phone or ak him to pose fora photograph with him. Moran also said a 67 was not completed regarding
the incident
In order to gather further detail spoke with Officer Moran on 28 September 2015, | asked Officer Moran
if he showedISS ing on any cell phone. He tod me that he id not. then asked him if b
anyone did and | reminded him that[SEBWas not alone in the car. Moran then acknowledged tha it b
“may have occurred” in reference to someone confronting[ll with a cell phone. When | asked him b
Who showed IESEhe phone Moran wouldnotanswer. Instead he told me that he knew that | had b
requesteda 10.1 from his partner, OffcerCrau and he wouldletmeseawhatCrawhado-say.t asked
Moran-ifiGraw-had.the.phane,Stillhe-did-not-answer-except to say. that hewould-let-Craw-answerthat
himself
During ourdiscussion Moran acknowledged that he wasfamiliarwith th Facebook post in which
Ichis comments. He told me that contrary to NESEaccount,[NNNvas referring to b
Craw as a “dickhead” rather than him. Moran told me that he was referred to 3s 3 “bitch.
When I asked him about the loudspeaker comment, Moran said he could “barely remember” the
comment. He claimed he did't recall what was said, but he stated whatever it was he didn't say
On 25 September 2018 | emailed a request to Officer DavidCrawasking that he providea 10.1
documenting his actions and recollection in this mater. | received that memo on 3 October 2018. found
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the document to be reflective of an indignant, condescendingand disrespectful attitude on Craw's part.
More importantly| found the veracityofhis claims questionable as they conflicted significantly with
information already provided by Moran.
Craw reported that prior to stoppingIIe had received information from “OCAC regardinga b
social media post that was posted byanISSN<2 ding myself and Ofc. Moran”.
Interestingly, Moran made no such claim during my conversation with him. Instead he informed me that
theyhad learned of the[Mlosted remarks through an in-house social media site maintained by b
CRT to monitor the activity ofIN
Craw went on to report that the social media comments included “threats of violence”. directed at him
and Moran. Again, Moran made no such-claimFurther, | contacted OCAC and learned that they had no
record-orknowledge-ofanysuchrinformation:
Officer Craw acknowledged in his memo that he questioned INbout the social media post during b
the stop. He also acknowledged that he did ro Bepost. b
Craw was supposed to indicate whether or not ad been asked to pose for a photograph. b
Instead he replied “I did not ask JNtotakea photograph”. b
RegardingINcomplaintthat he'd been called a punk and a bitch, Craw stated, “| also did not call b
him a punk or a bitch. That is not the typeofexpletives | use or have used duringmycareer as an SPD
officer”.
Craw stated that no remark was made over the loud speaker. However, inadditiontohothIES b
Icg it;Moranacknowledged.a.semark beingmade although he could “barely remember it. b
and-could motrecallwhat.was.saidorwho-saidit—~
Because of aforementioned discrepancies | asked that Lt. Turo have Craw respond to the Office of
Professional Standardsto discuss the investigation. On the morning of05 October 2018| receiveda
phone call from Officer Craw. He stated ina sarcastic tone,|was told you wanted me to call.|corrected
him and told him that he was supposed to be told to respond to the office. | asked him if he would be.
able to do so that day. Craw, again sarcastically, responded, “Sure Id love to’ A short time later Craw
did respond to the office. | first discussed his negative attitude and Officer Craw adopted a more.
professional, courteous demeanor.
Ifrst informed Officer Craw that OCAC knew nothing of the information he claimed to have received
from them. He then informed me that he had actually received the information from OfficerFiorini and
assumed he got it from OCAC. Craw provided no example for hs earlier allegation that threats of
violence were directed towardhim and Moran. No one else has made any such allegations and | have
found none in social media copies that were provided to me. Additionally, no Officer Safety bulletins had
been generated.
In discussing Ballegation that the officer asked him to pose for a “selfie”, Craw denied that it b
‘happened. He went on to say however, | might have asked, "You want to take a photo of us now? |
Craw maintained however that no remark was made over the loudspeaker. Even after | informed him i
that3 people recalled thata remark was made. | did nothavesufficientproofto proceed with that --
allegation, but informed Craw. of my suspicion that he had made the remark and ordered that such
conduct not occur in thefuture. Craw indicated that it would not;

1 discussed the two traffic tickets issued toIEMlwith both officers and they both have expressed b
strong objections to my having referred to the tickets as petty during my discussion with Officer Moran.
While | don’t remember using that term, | did question issuing two different turn signal tickets for the
same location. | said that they appeared “redundant” and might create the appearance of harassment
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onrevi any regs by Co and Mora, have ound hth marty hefic sosaoseenSapa 100 sotsrs or VT 309
Improper/No Signal as probable cause. In this case they issued both. [Illlmade a left turn at the boar Cotea al ver0 se i, Eeappt10hv bnes vont soaear ag eter sega of ha syetoncs riesponrs dro: Coane, bthfsho te he ors terncnheSesion
CONGO: Pole OFBCan Sah Aran arshSapa Seog
‘with factual information during this investigation. Based on the information providedbyINE b
JNI:taruth provided by Officers Craw and Moran | ind tha the ,
traffic stop was retaliatory. Their interaction with[was harassment in response toINE bmene tbconsomes, THoc cone ocdvoramos ands ac pete opt.T———————
RECOMMENDATION: 1rcommendtht is estgaton bedosed sabstanttd.
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SYRACUSE POLICE DEPARTMENT
INTERNAL AFFAIRS OVISON
case eon: 00s 15:69

OTE: 28 an 2019
ReronTTO: Cetofplc Kenton Buckner

INVESTIGATIONBY: Lieutenant Russell. Gates 1225

CompLanANT:
b, bi, c,c2

compian: Harssment

SUPPLIVENT: On 18 December 2015 | met with Captain Timothy Gay in the Office of reson
Sandards Cpt Gay wos reviewingan ningdiscipline reports ete this vesigoton, bug
our discussion we talked about whether Plc Offcr bavi Craw shud be charged with viton of
he Trutiunes” section of he rls and regulations. lane tht! dd bls tht row had heen
Unrathil at two ats 1hnes: Fs, he repoed ht he ad received formation rom
CAC regarding comments and threats madebyINSWhen challenged on that issue, b
Offer Craw chong’ tor and icra tha he'd reseive te formation om a follow CRT
EB
Toe second pin wswhen h tte tat ho remark ws made ver he oudspaker during the top of
Ahie | belived that Officer Craw wasbeing untruthful a the time was concerned that b
lackedsufficient informationosupport a ruthulnss charge. Capta(Gy formed mothahedid
believe there was sufficient information to charge Craw with the “Truthfulness” violation. He added that

he had dius the mater with Deputy Chief Mark nd tat h to felt ht th charge would bs
appropiate aa erih ofthat dsesslon  repared Diseline Repors #9232 chong ones Ofer !
David Craw with “Truthfulness”. |On 29 January 2015 at apptentately 530 hours gai met with Police Offcer David raw inthe Ofc
of Professional Standards. | presented him with a copyofVolume 1, Article 4, Section 1.16, H1
Trius) which nctaed sh cation tht ~iatons of this secon wil elt n severe discipline
upto and ncaing termination Officer Craw acknowedged he he'd red and understood tht section
Fah rules an region. we then cused the commenttht wasfeportedy madeof the pave cor
Toudsponker Craw formed me tha he doo i ct eth loudseater lh ime Ho dhe ase
or work rete revson such os when someone need 0 be 1 10 me. Cro told me he
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loudspeaker inthe car is used, he is heonewho use i, In regard o this cas however Ofc Craw
stated that he does not remembermaking any comment or one being made during theISSstop. b
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yy, ag ‘RichardF.ShoffNy poirot
DEPARTMENT OF POLICE

Ben Walsh, Mayor

26 February 2019

[| oot ec

ve:I b
This letter is to inform you that after investigation, your complainthas Been found to have Merit.
Be assured that as Chief of Police, I am taking the appropriatedisciplinary action in this matter.

Sincerely,

Kontdh 7. Buckner
Chief of orice
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| oorRone LymeteB:DelFvero
| Cliofraiee DegutyChit

JosphL Ces Derek.MeGork
FintDeputy Chief \YICLSe Deputy Chief

aniTT RicardF.Shift>> al
DEPARTMENT OF POLICE

Ben Walsh, Mayor

09 August 2018

[| 981.502

peaI: b
This letter is to advise you that I have received your written
complaint and have assigned the appropriate personnel to conduct
a thorough investigation of the incident.

A report of the findings and recommendations will be delivered to
me within forty-five days so that I may make an administrative
decision on the appropriate action I will take in this matter.

7
Ly Fouler
chef of Police
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Police gency involved; Rl i tdi
Name(s)orDescriptions)(badge#, uniformcarorlicense)ofpoliceofficers: _S= WMaCoN.

DR: =
Nameofcomplainants lawyer: efi
Was complainant injured durin incident: w ©
ye, describe inure: wh
Whom did complainant notof injuries: _ =
Name ofdoctor: LL. Nameofhospia
Was complainant rested at il yes mo
Person assisting complainant: ee comes:
Ades HomePhon_______ WokPhon

Jane address Plone number
I- 02090Ec

c2

understand that {may also fle this complaint with the Citizens Review Board instead of or in addition to
filing i with the Syracuse Police Department.

1 have read this report, 1 have had tis report read to mel], which | have madeofmy own free will and
he facts contained herein are true and correct othebest of my knowledge

___E
premm——— rmaepeehogGg

BACKGROUND DATA
Forrestpune ny)

FINAL DISPOSITION

MF EU BFR MVE [SINE [ED [PF |

/ Black . ‘White .
Latino/Hispanic ‘Native American

7 Asin Other
—V Male Female

: x AgeZS
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SYRACUSE POLICE DEPARTMENT

INTERNAL AFFAIRS DIVISION

CASE REPORT: 00S 16:69

DATE: 15 Nov. 2018
REPORT TO: Chief of Police Frank L Fowler

INVESTIGATION BY: Lieutenant Russel W. Gates #225

COMPLAINANT:
b, bt, c,c2

COMPLAINT: Harassment

INVESTIGATION: In response to a Civilian Complaint Report fromISSN intisted an binvestigation int aleged actions by Police Officers oseph Moran and David Craw during a traffic stop
involving nr. INE b

NOTE: In the course of this investigation it was learned that[SESSad confused the names of b
Police Officers David Craw and Joseph Moran so where he referred to Officer Moran he wasactually
talking about Oficer Craw.

Atapproximately 1300 hours on 06 August 2018 1 pokewithSSNHe began by informing b
me that he is frequently stopped by Officer Moran JEMllsaid that the officer stops him regardless of  b
‘whether he is walking or driving. On August 4" 2018, accordingtoIEhe was stopped by Officer b
Craw and his partner, Officer Moran, and issued 2tickets. IESE sai that Craw frst asked him heb
had a driver's license and [Ellitold him that he did. Then Craw told him he had something to show b
him. He said Craw pulled out is cell phone and showed him oneo is(IEE Facebook postsin ~~ bwhich he referred to Craw as a “dickhead”. He said Craw began calling imnamesand threw his license |
on the floorofthecar and threw two traffic tickets at him, IESsid Craw then tried togethim to. b |
pose foa picture with him 50 he could put ton Facebook "to show the world how much of an asshole |
am’. He described Craw leaning in toward him inthe river's seat to get the picture. IEMBsaid he b |
ducked out of view and refused to allow his picture tobetaken. |
wir JEovided me with copiesofhis tickets and the Facebook post he said Craw showed him. b
(I ific I 2; > witness to his encounter with Officers Moran and Craw. b
15p0ke with her byphone at 1222 hours on 25 September 2018. She informed me that she was a
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passenger in[NB vehicle when this incident took place. INMlllinformed me that they came to a b
stop sign and when [JJJturned the corner she saw a passing police officer stare atMEME After b
they got around the corner according to INNMEN pulled over to the curb and stopped. Officers bMora and Craw pulled up bai fm. Sh lt me ha the afrdi vot ay hy theywets
stopping them,but just kept hy il he knew different people.IMM she said, kept denying. b

that he knew anyofthe people. did not refer to the officers by name onlybydescription. She b
described Officer Craw as tellingIN “Hang tight. We got something for you". She said the officers b
returned to their patrol car for what she thought was nearly 10 minutes. Craw then returned toIEE b
and showed him his phone containing some comments fromIFacebook page in which he b
referred to Craw as a “dickhead”.INNsaid Craw yelled atJEMand called him names. Then he b
gave him tickets. Craw then toldIE to get out of the car and take a “selfie” with him “so he could b
show what an asshole he is”. INllllsaid the officers then went back to the police car, but before they bLit one ofthe offers got on theloudspeakerand st, God iss Americ nd te shoe,SEE ©
|.Iidnot know which officer said it and could provide no further information. b
Having heard nothing about the loudspeaker comment prior to my conversation with [IEE | bagin spoke witRRR.soximorey 135 hours on 27 September 2018 He ola me that
a
heGd remember wht was dan he. di Know which fcr mace th comment
1aiso asked [Ifhe or his vehicle were searched. He told me no. He said it was his belief that bre mem
On 20 September 2018 1¢mallcd request 1 Pls Ofer Moran ang hi 10 provide 10.1
regarding hs insert ith hs nent. Heng received no rspans, Set secon notice n 25Seember 2016 Morand produc he memo. | fund themntbi ¢ Moras reports poralSineATEies Fetes HoweretCova row
stop was made and[llwas encountered. Moran provided no description of [IMactions, b
‘comments or any verbal exchange between the officers and [lll Instead Moran provided a 4 b
sentence response that said he issued 2 tickets, He didn’tcall[Illnames, show him photos on his bBe ye es
heincidon
Inorder to gather further dtlspoke with Ofer Moran on 28 September 2018 1 ske Officer Maranithe showedBREEN:0 on ary <o phone. He ok me ht ne didnos. 1 nen aed hil b
anyone did and | reminded him thatIllwas not alone in the car. Moran then acknowledged that it b
“may have occurred” in reference to someone confrontingJRE with a cell phone. When | asked him b
who showedIllthe phone Moran would not answer. Instead he told me that he knew that|had b
requested a 10.1 from his partner, Officer.Craw,and he wouldletmeseewhat.Craw.hadto.say. asked:
MoranifGraw-hactheshane.Stillhe-didnotanswer except to say.that hewouldletCraw answer that |
himself...
During our discussion Moran acknowledged hat he was aia ith th Facebook post which |
INmade his comments. He told me that contrary toISNaccount,IEEwas referring to bCraw asa “dickhead rather than him. Moran ol me ha he was refered 1 a 3 "AGHWhen asked him about te loudspeaker comment, Moran sd he coud “barely remember the
‘comment. He claimed he didn’t recall what was said, but he stated whatever it was he didn’t say it. 1Om 25 September 20181 emai aquest o Ofer Dav Caw askin he he movie 10.3documenting i elons and recalecton hs mater. ecoed ht emo or October 201, ound
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the document to be reflective of an indignant, condescending and disrespectful attitude on Craw’ part,
‘More importantly | found the veracity of his claims questionable as they conflicted significantly with
information already provided by Moran.
Craw reported thatprior tostoppingIhe had received information from “OCAC regarding a b
social media post tht was posted by anISSRcording myself and Ofc. Moran.
Interestingly, Moran made no such claim during my conversation with hi. Instead he informed me that
they had learned of theINposted remarks through an in-house social media site maintained by b
CRT to monitor the activity ofIN
Craw went on to report that the social media comments incluced-“threats ofviolence” directed at him
and Moran. Again, Moran made no such-claimeFurther, contacted OCAC and learned that they had no
recordor knowledgeoFany suchrinformation:
OfficerCraw acknowledged in his memo that he questionedISSBbout the social media post during b
the stop. He also acknowledged that he did show BESthe post. b
Craw was supposed to indicate whether or notISMInad been asked to pose for a photograph. b
Instead he replied “I did not ask Illlto takea photograph”. b
Regarding Icomplaint that he'd been called a punk and a bitch, Craw stated, “aso did not call b
him a punk or a bitch. That is not the typeof expletives | use or have used during my Career as an SPD
officer”
Craw stated that no remark was madeover the loud speaker. However, inaddition to both IEMand-— b
Icitingit,Moran acknawledged aremark beingmade althoughhecould “barely remember*it. by
andcouldotrecallwhatwas saidror whorsaidt=—
Becauseofaforementioned discrepancies | asked that Lt. Turo have Craw respond to the Office of
Professional Standards to discus the investigation. On the morning of 05 October 2018| received a
phone call from Officer Craw. He stated in a sarcastic tone, | was told you wanted me to call | corrected
him and told him that he was supposed tobe told to respond to the offic. | asked him if he would be
ableto do so that day. Craw, again sarcastically, responded, “Sure Id love to. Ashort time later Craw
did respond to the office. I fist discussed his negative attitude andOfficerCraw adoptedamore
professional, courteous demeanor.
first informed Officer Craw that OCAC knew nothing of the information he claimed to have received
from them. He then informed me that he had actually received the information from Officer Fiorini and
assumedhegot it from OCAC. Craw provided no example for is earlier allegation that threats of
violence were directed toward him and Moran. No oneelse has made any such allegations and | have
found none in social media copies that were provided to me. Additionally, no Officer Safety bulletins had
been generated.
In discussing IENaliegation that the officer asked him to posefora “selfe”, Craw dened that it b
happened. He went on to say however, | might have asked, “You want to take a photo of us now?
Craw maintained however that no remark was made over the loudspeaker. Even after| informed him
that3 people recalled thata remark was made. id not have sufficient proofto proceed with that
allegation, but. informed Craw,of my suspicion that he had made the remark and ordered that such

conduct not occur in the future. Craw indicated that it would not.
Idiscussed the two traffic tickets issued to [JJSllllllwith both officers and they both have expressed b
strong objections to my having referred to the tickets a petty during my discussionwithOfficer Moran.
While | don't remember using that term, | did question issuing two different turn signal tickets for the.
same location. | said thatthey appeared “redundant” and might create the appearance of harassment,
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Having reviewed many reports by Craw and Moran, | have found that the majority of their traffic stops
begin with a violation of V&T 1163 (b), Insufficient Signal within 100 feet of a turn or V&T 1163 (d),mpraper/NoSignal a probable caus. In ths case thy sued both.IEEEIMaceaet wnat the bcomerof Clove an Lincoln and then puled overt th ight curb. Bh cket appear t have benIowful, but had hoped encourage th afcers to be cognizant of the appearance oftheir actionstociizens and the court. Unfortunately, bth officers choseto take offense rather han consider theugestion,
CONCLUSION: Police Officers DavidCraw and Joseph Moran were ss thn cooperative or forthcomingwith factual infomation durin this investigation. Based on th information proved by MEE bSN rt ths provided by Officers raw and Moran {find hat the bafc stop was retaltory. hei interaction ithEEEEBas harassment n response to NEE ©riical comments and those of others on social media. The offers conduct reflected negatively onthemselves and th Syracuse Polke Department
Disciplinary Action Report are atached.
RECOMMENDATION: 1 recommend tht this investigation be closed substantiated.
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SYRACUSE POLICE DEPARTMENT

INTERNAL AFFAIRS DIVISION

CASE REPORT: 0075 16:69

DATE: 28 Jan. 2019
REPORTTO: ChieofPolice Kenton Buckner

INVESTIGATION BY: Lieutenant RusselW. Gates #225

COMPLAINANT:
b, bi, ¢, c2

COMPLAINT: Harassment

SUPPLIVIENT: On 18 December 2016. | met with Captain Timothy Gay inthe Office of professional
Standards, Captain Gay wasreviewing and signin discipine reports related to tis investigation. During
our discussion we talked about whether Police Officer David Craw should be charged with violation ofthe “Truthulness” section of th rues an regulations. | explained that did believe that raw ha beenuntruthful at two points inthe investigation. First, he reported tht he had received information from
OCAC regarding comments and threats made by[BBWhen challenged on that issue, bOfficer Craw changed is tory and indicated that he'd received the Information rom a fellow CRTmemberwho Craw assumed had received t fom OCAC.
The second point was when he stated that no remark was made over the loudspeaker during the stop ofINE hile | believed that Officer Craw was being untruthfl at th time was concerned that | blacked sufficient information o supporta truthfulness charge. Captaif Gif formed me that he id
believe there was sufficient information to charge Craw withthe “Truthulness” violation. He added thathe had discused the matter with Deputy Chief MeGork and that he t0o felt that the charge would beappropriate. A a result of tha discussion  repared Discipline Report #4892 charging Police Officer !
David Craw with “Truthfulness”. |n 29 January 2019 at approximately 1530 hours | again met with Police Officer David Craw in the Office
of ProfessionalStandards. resented him with a copyofVolume 1, Atle 4, Section 1.16, H1.(Truthfulness) which included the caution that “Violation ofthis section wil result i severe discipine
up to and including termination”. Officer Craw acknowledge that he'd read and understood that section |ofthe rules and regulations. We then discuss the comment that was reportedly made of the patrol car
loudspeaker. Craw informed me that he does in fact use the loudspeaker all he time. He said he uses t
for work related reasons such as when someone needstobetold to move. Craw tod me if the
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Ioudspesker inthe cars usd, he is he one wh uss. I regret thi case however Officer Craw
stated that he does not remember making any comment or one being made during the[Istop. b
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DEPARTMENT OF POLICE

Ben Walsh, Mayor

14 February 2019

Police Office David Craw

511 South State St.

Syracuse, N.Y. 13202

Dear Officer Craw:

On 04 August 2018, you did stop a citizen and subject him to discourtesy and ridicule in retaliation

for comments critical of you that the citizen had posted on social media.

Your actions, Officer Craw, were in violation of the Departmental Rules andRegulations Volume 1,

Article 4, Section 1.16 sub A1 (Unbecoming Conduct).

It has therefore been determined that you will receive this written reprimand. You are reminded
that future acts in violation of the Rules and Regulations would bring discredit uponyourself and

this Department and would be dealt with more severely.

Respectfully,

Kenton T. Buckner
Chief of Police Personally served by:

9 Joh a019
Date/ Time



SYRACUSE POLICE DEPARTMENTDISCIPLINARY ACTION REPORT
A. Employee Information Date 121202018 Delinquency# ___482
NameDavid Craw Rank Police Officer IBM 0258 IAD 4 1869
FN r—— Division/Plaoon CRI_—B. Vioiation
Date 102202018 Time __1000hs. ofvioltion.
SectionofRules& Regulations Violated: Volume1, Article 4, Section 1.16, H1 (Truthfulness)BriefSutementof Violation (5) —_
Officer Craw provided a memo in which he stated he was notified by OCACthat a[Eamadederogatory and threatening remarks when in ict OCAC had made no such nication: He Bet oni pa aninappropriate remark had been madeover a patrol car loydbeaker when three people reported otherwise.Nene Sonne mR oneLLR. W. Gates 25 Viewers 3202018
C_ Division Command Officer FovienRecommendason.

d

J y mC ous
TMRT06H 0, 4.Larrims 0169/9

D. Bureau Chief Review:Recommenduion
«I

Name si BM 0, |Made GOLDong a HAN |
E. First Deputy Ciel |4 Recommendation: |

Nene . Sif I~ ueRe Cecile ee ny 3s
F. Chitof Police Reviews
Final Action: Sig SA — |Lope wil che'K oye sug |

Tepudi trou LAT |Nore Lf ™ oe |ty,7 Ey
G. Discipline Served by: _ 2 ) DBs ue calgary Time ye hus.

Discipline ReServed by: Due J 1 Tie bo
Reason:-0
Adbitation Notice Received: Dae I!em.7Ahx 0207

d

d

d

REDACTED
REDACTED

REDACTED

REDACTED



SYRACUSE POLICE DEPARTMENT
DISCIPLINARY ACTION REPORT

A. Employee Information Date __ 11/16/2018 Delinquency # 4885”
NameDavid Craw Rank Police Officer IBM 0258 LAD.# 1869
Bureau Investigations Bureau Division/Platoon CRT

BS
Dae OSO42018 Time 170M. ofviokton,
Section of Rules & Regulations Violated: Volume1,Article 4, Section 1.16, Al (Unbecoming Conduct)
BriefStatement ofViolation (s):
Police Officer David Craw did stopacitizen and subject him to discourtesy and ridicule in retaliation for
‘comments criticalofthe officer that the citizen had posted on social media.

Name Signature. y BM Rank DaeLR. W.Gates 225 Loven Tnsnois—_AisTT
C. Division Cor den

d Recommendation}

x s ny Rm ueCrimesGps 4d el 2 Copp 818
D. Bureau ChiefReview:
Recommendation:

d

None s we Dae
Md 4 olMg

TE ndauyCheer
a feomnation

Nene Surf nn Dae
TbeCedi \e «— De 1-4

TF. Chictof Poles Revlon:
Final Action:

i Son ny ousorton pil— "nut Vere 5875
G.Discipline Servedby: % 2 TH Dat _ofsfsop Time yehus

Discipline ReServedby: Due 11 Tine in
Reason:

Arbitration Notice Received: . Date _/
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SYRACUSE POLICE DEPARTMENT
DISCIPLINARY ACTION REPORT

A. Employee Information Date_ 11/16/2018 Delinquency # 4884 .
Name Joseph Moran Rank Police Officer IBM 0217 LAD.# 18-69
Bureau investigations Burau Division/Platoon CRT_—_—
B. Violation
Date _08/04/2018 Time __1720hrs. ofviolation.
SectionofRules & Regulations Violated: VolumeI, Article 4, Section 1.16, Al (Unbecoming Conduct)
Brief StatementofViolation (s):
Police Officer Joseph Moran did stop a citizen and subject him to discourtesy and ridicule in retaliation forcomments criticalofthe officer that the citizen had posted on social media.

News Sitges Rak DaeLt.R. W. Gates a, 225 Lieutenant 11/16/2018

C. Division Command Officer ReviewRecommendation
d ,

pans Skea BY Rye DaeCorTinernsGur 2. Goorin pra
D. BureauChiefReview:
Recomm

d

Nee s my Due
Mar ul up Any 4 oh \q

E. First Deputy Chief Reviews
Recommendation:

d

No, Sina mw DueTbe Cele l e—" nv 1-415
F. Chiefof Police Review: {Final Acton: |

Name Sins i" Duelps pul “SC an pra
G.DisciplineServed by: _ Due pig Time _/ofFhrs.

Discipline Re-Served by: _ Dae // Time hrs.
Reason: _—
Arbitration Notice Received: Date _//

Form.17Aen 102017)
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Loudermill Hearing

This is a recording of a Loudermill Hearing being presented

On the 19% of February 2019 at 1100 hrs.

This is in regards to Officer David Craw. Officer Craw

is assigned to the crime reduction team.

We are in room 406 of the Public Safety Building.

Attending is myself Sgt. Steven Abbott and Lt. Russ Gates
as Department witness.

Police Officer David Craw and PBA President Jeff Piedmont
as PBA representation for officer Craw .

We are here to discuss a proposed five (5) day unpaid suspension,
and transfer from the unit in regard to the following charges.

Volume 1, Article 4, Section 1.16, HL (truthfulness)
Officer Craw provided a memo in which he stated he was notified by
OCAC that a JESSEN had made derogatory and threatening remarks
when in fact OCAC had made no such notification. He later denied
that an inappropriate remark had been made over a patrol car
loudspeaker when three people reported otherwise.

As written by Lt. Russ Gates

That charge is based on internal investigation.

REDACTED



Again this is a proposed five (5) day non paid suspension andtransfer from the unit.

You have the opportunity if you like to give some sort of response,

Generally speaking this is where you PBA rep would become involved.

PBA Rep

Okay, Officer Craw do you have anything you would like to

add?

Okay, at this time we are going to proceed with the proposed Fiveday suspension. The suspension will begin on the 20% of February2019 at 1600 hrs. and ending on the 28% of February 2019 at 0600hrs.

This concludes the hearing.



Kron Ber pteDrSa DeeCit
JtCee DekikFist Deputy Chief Yn DeputyChel

iy RichardF. Shoff2 Dep Cet

DEPARTMENT OF POLICE

Ben Walsh, Mayor

26 february 2019

[ oo

ocarIE—— >
This letter is to inform you that after investigation, your complainthas been found to have merit.
Be assured that as Chief of Police, I am taking the appropriatedisciplinary action in this matter.

Sincerely,

St
Kentdh 1. mucheerChief of borice

KTB/
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| FrankL Fowler Lynette E.DelFaverofirs Doori
JohCee Derk MeckFekbapaGet racus DariYn

SS Reba SorADF DepotyChief

DEPARTMENTOF POLICE

BenWalsh, Mayor

09 August 2018

[ hie

ve:IN &
This letter is to advise you that I have received your writtencomplaint and nave assigned’ the BbpEOpEiate ersonnel bo. conse2 Ehorouah investigation of the Topignt,
A report of the findings and recommendations will be delivered tone Within forty-five days so that. T may make an adminiscrativedecialon on the appropriate action T will take in this matter:

yy

Chiat of Police

FLF/pdh |
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SYRACUSE POLICE DEPARTMENT FOROFFICEOFINTERNAL AFFAIRS USE ONLY

CIVILIAN COMPLAINT REPORT || 0+ LBC“This reportisbeingfled charging improper seats
conduct on the pat of Police a described below |[ co"
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Police agency involved: : osetf
Name(s)orDescriptions)(badge#,uniformcaror license)ofpolice officers: _S=MaCoN

oRE____
Name ofcomplainant’ lawyer: rim
‘Was complainant injured during incident: wu ©)
18yes, describe nurs: uh i” prim
‘Whom did complainant notifyofinjures: iii —
Nameofdoctor Ee
Was complainant reaedat jai yes. mo
Person assisting complainant: eeeeeee
Address: _ Home Phone: __ Work Phone:

WITNESSES »
Jane Address Phone pumber

_i >LTT cc

L understand that 1 may also file his complaint with the Citizens Review Board instead of or in addition to
ling t with the Syracuse Paice Deparment.

have read this report, 1 have had this report read to mel], which 1 have madeofmy own free will and
the facts contained herein are true and correct o the best of my knowledge.

J.
Compa [er————

BACKGROUND DATA
Foresearehpases nb)

FINAL DISPOSITION

MF [EU PIFR MIE [SINE [6D [MP

J be nie
Latino/Hispanic Native Americar

7 Asian Other
Male Female

: T Age ZS. |
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|
Comments Done |

<O®I:75 others b

I-nc 82 others shared this b

View previous comments...

I b
Him and his partner with the glasses

straight dickhead

5w Like Reply 0:

I b
Facts be doing way to much!

sw Like Reply 02

| orda my kids b

sw Like Reply oO

[| Writ a reply.

I b
Green pants XX X |

sw Like Reply SO |

I— :Facts | say it every time they hit that
corner

Write a comment... ©

b

b

b

b

b
b

b

b

REDACTED

REDACTED

REDACTED

REDACTED

REDACTED

REDACTED

REDACTED



all AT&T = 10:24 AM 3)

Elooionei)
Why

an ici

You just getting home

Thu, Jun 14, 6:56 PM

Why the face

| got pulled over

WaT |

You got a ticket
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Incident Summary Report
AGY/DR: CYP 18-402979 INCIDENT TYPE: VANDT STOP

imE
34s ATCH LOCATION***

[+iNcoeNtiocamones 1]TE
Ar for this DR

Warrani(s) for this DR

[EeEee]=
[seQTaGY TTuNIT [STAT TDATE_miME [INFO JOFFICER |

lseQ status TvR [MAKE TmoDEL vivTrae

b bo igwn Entered: 081042018 17:19 ‘By: E9 ID: JAMBR.

orecho.

NONE I

FriAug 17 12:43:57 EDT 2008 GaTES0225 Page lof1
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SYRACUSE POLICE DEPARTMENT
DATE: 19Feb2019

TO: (X) ALLMEMBERS )omir:  1Mo#
() ALLCOMMAND OFFICERS { 110P#

[X] POF 2010061
SUBJECT: SUSPENDED WITHOUT PAYre OOOOOO
OBJECTIVE: _TO INFORM ALL MEMBERSDOA MEER

-_—

All members of the Department are hereby advised that P.O. David Craw has been suspended for (5) fiveworking days without pay effective 1600 hrs., Wednesday, February 20, 2019 until 0600 hrs., Thursday,February 28, 2019.

LL T. Buckner
ChiefofPolice:

KTBAsi

INDEX: Suspension
Form 10.7 (Rev. 11/86)



Page 1 of SYRACUSE POLICE DEPARTMENT DR#Iner-Departmental-Memo

TO: Lt. Gates DATE: 02/28/2019

FROM: Sgt. Steven Abbott

SUBJECT: retumof property
eeeeee_—_——_—_———————

sin .
On Thar 28 Feb 2019, retumed to Officer David Craw one police ID, one badge, one dept. issued firearm Smith andWesson M&P HUK 2006.

Respectully submited,

a10.1 7069 Approve Dee



Page of SYRACUSE POLICE DEPARTMENT DR#  -
Inter-Departmental-Memo

Signed Date

10.1 7/69 Approved Date



SYRACUSE POLICE DEPARTMENT
DATE: ___27FEBIS

TO: (X)ALLMEMBERS () omer: [ 1mok
() ALL COMMAND OFFICERS { 1ToPk

(x1 v08  20i00m0
SUBJECT: TRANSFER
OBJECTIVE: _TO ASSIGN PERSONNEL TO MEET DEPARTMENTAL NEEDS

“The following transfer is hereby ordered effective 0001 hrs, Thursday, 28 February 2019:
P.0,DavidCrav~ fom within the Usiform Bureau, Patrol Division, CRT to Platoon 2.

P.O. Patrick Moore- from within the Uniform Bureau, Patol Division, CRT to Platoon 3.

P.0. Joseph Moran: rom within the Uniform Bureau, Patrol Division, CRT to Platoon 1.

“The above listed personnel should contac their new commanding office prior to the cffetive dateof this order to
receive specific detils regarding their new assignment.

By directionofthe ChiefofPolice.

<
;L. Cecile

irst Deputy ChiefofPolice
Losi

INDEX: Transfer
Form 10.7 (Rev. 11/86)



Volume 1, Article 4, Section 1.00 Professional Standards of Conduct& Ethics

F. Af er Fire Depart
1. An employee may be a member of a volunteer Fire Department or AmbulanceCorps. Employees shall not make themselves avaiable for any volunteer

‘emergencies during duly hours, or while in transit o scheduled duty with theSyracuse Police Deparment.
G the Mil I

4. Subject to applicable law, an employee shall not enistor accept a commission ina federal or state miltary reservist organization without informing the Chief of
Police and obtaining permission and approval to doso

HEAiiploy ees hall Battll vail iitiers felatingGiihe peforimanca or iduties or fitness foriduty, giving testimony. reporting{0 suparor ine mal affarsfn a :Sennen of ol cline aon: Faestaie
sectionwilresult in severe discipline Up to and including terminatien

I. Malicious Rumors
1. Employees shall not intate or repeat malicious rumors.

J. MembershipandOrganizations
1. Employees shall not join nor be a memberofany organization or society whoseobiect or purpose, either directly or indirect, would adversely affect thediscipline or conduct of the employee, or whose stated or implied inten is inconfict with the employees Oath of Office, the Law Enforcement officers Code of

Ethics, or the Rules and Regulationsofthe Department, except in the lineofduty‘and with the knowledge and consentof the ChiefofPolice.
2. Employees shall not knowingly afte themsalves with nor be a member of anysubversive organization whose stated or implied intent is in confict with theemployee's Oath of Office, the Law Enforcement offcers Code of Ethics, of theRules and Regulationsofthe Department, except in the line of duty and with theknowledge and consent ofthe Chief of Police.

K.Seeking/AcceptingCompensation orDamages *
1. Employees shall not seek, claim, litigate, or solicit, nor shall they accept from any

person or agency any money or other compensation for damages or expensesincurred by then in the line of duty pursuant to current ditecive without prior
‘written notification to the Chief of Police.

2. Any employee who seeks compensation from a third party for an injury sustainedwhi on duty wil complete all required documentation as set forth in the MedicalLeave poy, ofthe Deparimental Rules and Regulations.

V1A4S01- page 17



‘ Volume 1, Article 4, Section 1.00 Professional Standards of Conduct & Ethics

Law, or Section 5-1407ofthe City of Syracuse Charter) as existing or as may be.
amended hereafter.

S. Public Statements and Appearances

1. Employees shall not publicly criticize or ridicule the Department, its policies, or
other employees by speech, writing or other expression, where such is
defamatory, obscene, unlawful, undermines or interferes with the effectiveness ofthe Department or undermines the maintenance of discipline, or is made with
reckless disregard of the truth.

2. Employees shall not address public gatherings, appear on radio, television, orthe intemet, publish any article or periodical, act as a correspondent of any
newspaper, release or divuige investigative information or any other matters of
the Department while holding themselves out as representing the Department
Holding oneself out as representing the Department includes making such
‘appearances or statements in, or out of, uniform. The Chief of Police must be
nolified in writing prior to any of the aforementioned endeavors and may give
authorization to do so.

116 GENERAL RULES OF CONDUCT:*

A. Unbecoming Conduct

1. Employees shall conduct themselves at all times, both on and off-duty, in such a.
\ manner as to reflect the highest standards of the law enforcement profession.
2. Employees shal so conduct themselves inboth their private and public ives as

to avoid bringing discredit upon the Department.
3. Employees shall not engage in conduct on or off duty, which adversely affects

the efficiency of the Department, or engage in conduct that has the tendency toimpair public respect for the employee andor the Department andor impair
confidence in the operation of the Department.

4. Employees shal not participate in any incident involving moral turpitude in their
personal and business affairs which impairs their abilty to perform as employeesofthe Department or which causes the Department to be brought into disrepute.

5. Any off duty employee involved in an incident in which a police investigation is
initiated, regardless of jurisdiction, and in which the employee's involvement |necessitates their being named in any police report, requires that the employee
must notify the Duty Chief immediately of their off duty involvement in an
incident. The employee may be required to submit a writen report of their
involvement as directed.

6. Any employee of the Department assigned to investigate an incident in which anoff duty employee is involved or concerned, shall immediately notify a supervisor.The supervisor, depending upon the seriousness of the incident, wil eitherimmediately respond to the scene or arrange to meet with the investigatingofficer to obtain all details. If necessary, the supervisor will notify a superior

V1A4S01- page 15


